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Pembroke Park Primary 

School  
 

PE Specialist Teacher  

 

APPLICATION PACK 

 
To commence 1st September 2019  

 
Salary details Main Pay Range 4  

 
 

Pembroke Park Primary School and Salisbury Plain Academies are committed to 

safeguarding and promoting the welfare of children.  All posts are subject to a Disclosure and 

Barring Service (DBS) check. 
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PE Specialist Teacher  

Role to commence 1st September 2019  
 

Thank you very much for your interest in the role of PE Specialist Teacher at Pembroke 

Park Primary School.  This application pack is electronic; there is no printed version.  

Candidates who are successful in being short-listed will receive further information and 

details to assist with preparation for interview.   We hope you find everything you need 

and that our Salisbury Plain Academies and Pembroke Park websites will be helpful.  

 

At Pembroke Park we believe that every child is extraordinary, and that education 

has the capacity and the possibility to change lives for the better. Here teaching and 

learning is built upon a foundation that is inclusive, supportive, challenging and 

empowering. We promote high expectations, aspirations and an intense 

engagement in learning. This supports learners in establishing the values, dispositions, 

skills and knowledge through which they will be able to achieve success, gain 

fulfilment and begin their journey as lifelong learners. 

  

Our school is split into 3 stages, Foundation Stage (Nursery and Reception), Key Stage 

1 (years 1 and 2) and Key Stage 2 (years 3, 4, 5 and 6). 

 

We our lucky to have our own nursery at Pembroke Park Primary School. This allows 

the children to learn seamlessly across the Early Years Foundation Stage Curriculum. 

 

If you have any queries please do not hesitate to contact Mrs Jo Wakeham, HR and 

Recruitment Manager for Salisbury Plain Academies who will do her best to be of help. 

recruitment@salisburyplainacademies.org.uk  

 

In this application pack you will find the following: 

 

• Introduction to Salisbury Plain Academies 

 

• Role Overview 

 

• Our Requirements 

 

• Job Description   

 

• Person Specification 

 

• Information about how to apply 

 

 

 

 

 

 

 

 

mailto:recruitment@salisburyplainacademies.org.uk


Page | 3  
 

 

 

 
 

 

INTRODUCTION TO 

 SALISBURY PLAIN ACADEMIES 
 
Our vision is that our current and future schools will benefit from working as part of a 

family of schools. All our academies collaborate very closely in sharing school 

improvement strategies and in supporting one another.  

 

A group of academies working together will provide a powerful tool for school 

improvement and for raising standards. We operate with a central Trust Board who 

provide strategic direction, while local Academy Advisory Boards support individual 

schools and work together to share skills.  

 

A total of approximately 1,250 students are currently educated in SPA schools.  
 

We aim to derive the maximum possible educational, financial and personnel benefits 

from working in a group of co-operating schools, rather than working in isolation. 

 

The schools are led by their Headteachers, working as part of a supportive community. 

They are self-improving schools, responsible for identifying and implementing their own 

improvement strategies. Our aim is to reduce bureaucracy, share best practice, co-

operate in professional development and provide higher quality ICT, financial and 

premises support than would be available to any single school working alone.  
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Our Mission 

To transform life chances for children within centres of educational 

excellence 

 

Our Vision 

United as family of schools by our core values, SPA will be a beacon 

of educational excellence. SPA schools will be schools of parental 

first choice because of our uncompromisingly high standards, and 

our reputation for achieving success through pride and ambition.  

 

SPA learners will be confident, compassionate and curious global 

citizens, contributing positively to society and thriving in a rapidly 

changing world. SPA staff will be ambitious and well-trained 

leaders, engaging in research such that their practice is data driven 

and grounded in evidence. SPA stakeholders will be proud of 

schools that transform life chances for children through educational 

excellence. 

 

Our Values 

• Honesty 

• Endeavour 

• Fairness 

• Mutual respect 

 

Our Mantra: 

Inspiring & Enabling - 

Success 

Pride & 

Ambition 
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ROLE OVERVIEW: 
 

We are looking to appoint a suitably qualified and experienced teacher who has the 

skills and desire to work alongside the Senior Leadership Team in developing and 

improving the teaching and learning PE throughout the school.  Pembroke Park 

Primary School is looking for an individual who is creative and enthusiastic to join this 

happy and successful school and work within our team.  The successful candidate will 

be required to teach from Reception through to Year 6.  

 

We require a teacher who: 

 

• Is an outstanding classroom practitioner; 

• Can demonstrate successful subject leadership; 

• Has evidence of having a measurable impact in their class teacher role; 

• Has relevant teaching experience; 

• Values a teamwork approach; 

• Has high standards and expectations in all areas of school life; 

• Is committed to raising pupil achievement; 

• Has an excellent knowledge of the PE curriculum and assessment systems. 

 

Main Professional Duties: 

 

• To lead PE throughout the school, including planning, preparation and 

assessment; 

• Teach Physical Education and Health, Nutrition and Wellbeing sessions across 

all key stages; 

• Plan, prepare and deliver schemes of work and coaching programmes, in 

accordance with National curriculum requirements; 

• Source opportunities for the children to participate in additional sporting 

activities beyond the national curriculum; 

• Keep up to date with government initiatives relating to the teaching of Physical 

Education and Sport and prepare policies as required; 

• Encourage all children to lead a healthy lifestyle; 

• Maintain records to show rates of participation in events/competitions and 

programmes; 

• To take responsibility for the organisation of after school sports clubs; 

 

In return we can offer the opportunity to work in a vibrant, happy learning 

environment with a friendly and supportive staff team, along with a commitment to a 

strong professional development ethos and a caring atmosphere where everyone is 

values. 
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Pembroke Park Primary School  
JOB DESCRIPTION: PE Specialist Teacher     
 

Reports to : Headteacher 

Start date : 1st September 2019 

 

Main Professional Duties 

 

General Teaching 

Planning and preparing lessons in line with the school’s curriculum which promote the 

development of the abilities and aptitudes of the pupils in his/her class through: 

 

○ identifying clear and relevant learning objectives for lessons; 

○ setting learning tasks, including homework, which challenge and ensure high 

levels of pupil interest; 

○ setting ambitious expectations for pupil behaviour, learning, motivation and 

presentation of work; 

○ identifying and supporting pupils with additional learning needs or who are very 

able – ensuring learning tasks are relevant to need 

○ providing short and medium-term planning which is available to the SLT; 

○ meeting termly with the Principal/SLT to discuss pupil progress. 

 

Taking responsibility for a class group and in particular: 

 

○ maintaining good order and discipline among the pupils and safeguarding 

health and safety both when pupils are authorised to be on the school premises 

and when they are engaged in authorised school activities elsewhere; 

○ enabling all pupils to develop personally, spiritually, morally, socially and 

culturally. 

 

Assessing, recording and reporting on the development, progress and attainment of 

pupils through: 

 

○ marking children’s work regularly, giving constructive feedback for further 

improvement – in line with the school’s Marking & Feedback policy; 

○ setting learning targets and monitoring progress against these; 

○ being available to meet parents at consultation evenings; 

○ writing reports to parents. 
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• The PE specialist will undertake all duties required of a qualified teacher and 

will deliver high quality teaching and learning with primary PE lessons 

throughout the school; 

 

• Keep up to date with government initiatives relating to the teaching of PE and 

sport and prepare policies and targets as required; 

 

• Support the school in developing appropriate intra and inter school 

competitions and challenge all students to engage in appropriate activities; 

 

• Ensure students have access to appropriate opportunities both within and 

outside of the school; 

 

• Maintain records to show participation in events/competitions; 

 

• Maintain data collection in line with school policy and be committed to 

meeting data targets set; 

 

• Plan, prepare and deliver, and support the school staff with the delivery of, PE 

alongside a broad, rich and engaging PE curriculum; 

 

• Promote, develop and support the delivery of high-quality teaching and 

learning in primary PE; 

 

• Help staff to develop confidence and competence by modelling good 

practice and acting as a mentor; 

 

• Demonstrate and support teachers to achieve high quality outcomes for 

young people through PE and school sport; 

 

• Review and update schemes of work in line with the National Curriculum; 

 

• Deliver whole school in-service training for teachers and teaching assistants; 

 

• Deliver sports clubs to students within the school; 

 

• Commit at all times to the safeguarding and protection of children and young 

people; 

 

• Regularly attend School Sports Partnership meetings and PE cluster meetings; 

 

• Undertake continuing professional development; 

 

• Any other duties deemed reasonable by the Headteacher/Principal. 

 

 

PE Related Teaching  
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• To teach high quality key stage 1 and 2 PE, within the framework of the National 

Curriculum and academy policy; 

 

• To ensure that the highest quality teaching and learning are delivered; 

 

• To identify and adopt the most effective teaching approaches for key stage 1 

and 2 and keep up to date with the latest educational issues; 

 

• To take a professional approach to the planning, preparation and delivery of 

lessons and clubs; 

 

• To maintain high quality lesson and behaviour management; 

 

• To maintain high expectations of students and ensure that teaching materials 

and tasks are appropriate, with opportunities created for stretch and 

challenge at all levels; 

 

• To maintain appropriate assessment records and data collection in line with 

school guidelines; 

 

• To develop appropriate schemes of work and long-term overviews of PE; 

 

• To support and mentor staff in the high-quality delivery of teaching and 

learning within PE; 

 

• To plan, deliver, and assist in the planning and delivery of, a board and 

engaging programme of physical and sporting activities; including intra and 

inter school competitions; 

 

• To maintain a current knowledge of National Curriculum PE, governing body 

and other relevant agencies’ programmes, policies, guidance and advice. 

 

• To be committed to continued professional development (CPD) relevant to the 

post; 

 

• To attend and contribute to staff, cluster and school sports partnership 

meetings; 

 

• To subject lead PE within the Academy, and monitor the planning, delivery and 

data of the subject. 

 

This job description is not your contract of employment, or any part of it. It has been 

prepared only for the purpose of school organisation and may change either as your 

contract changes or as the organisation of the school is changed. Nothing will be 

changed without consultation. This document must not be altered once it has been 

signed but it will be reviewed annually as part of the appraisal process or as 

appropriate.
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       PEMBROKE PARK PRIMARY SCHOOL  

            PERSON SPECIFICATION: Specialist PE Teacher   
 

ASPECT ESSENTIAL DESIRABLE 

Qualifications • Qualified teacher status 

• Degree 

 

Experience  

 

 

 

 

• Recent experience of teaching PE successfully in the primary 

phase 

• Leading /Managing a P.E. departmental 

initiative/change  

• Experience of working with staff on whole school 

initiatives/change 

Knowledge and 

skills  

• Secure knowledge of National Curriculum programmes of study 

and good inclusive practice  

• Knowledge of effective teaching and learning strategies 

• Able to make the learning of Physical Education stimulating and 

motivating for students 

• Able to promote good progress in Physical Education in individual 

lessons and over time 

• Able to plan effectively and organise time and resources 

• Able to foster excellent relationships with students, parents and 

colleagues 

• Good communication, administration and organisational skills 

• Able to create a challenging and effective learning environment 

for students 

• Recognition and understanding of the importance of an effective 

partnership with parents 

• An interest and knowledge in developing the use of ICT as a 

learning tool in Physical Education 

• Recognition and understanding of the importance of an effective 

partnership with primary schools and other education partners. 

Able to contribute to school inset/CPD opportunities to improve 

teaching 
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Safe Recruitment Procedure 

This post is subject to a Disclosure and Barring Service (DBS) check. 

The post holder must be committed to safeguarding the welfare of children. 

SPA is committed to safeguarding and promoting the welfare of children and young 

people on its sites. In order to meet this responsibility, SPA follows a rigorous selection 

process to discourage and screen out unsuitable applicants. This process is outlined 

below, but can be provided in more detail if requested. 

 

Disclosure 

This post is classified as having substantial access to children, and appointment is 

subject to a Disclosure and Barring Service (DBS) check.  

 

Applicants are required, before appointment, to: disclose any conviction, caution or 

binding over including ‘spent convictions’ under the Rehabilitation of Offenders Act 

1974 (Exemptions) Order 1975.  

 

Shortlisting 

Only those candidates meeting the requirements of the role, as outlined above and 

including a fully completed application form, will be taken forward from application. 

 

Interview 

1. Shortlisted candidates will be subject to a reference checking process and will take 

part in an in-depth interview process. 

2. Candidates will be asked to address any discrepancies, anomalies or gaps in their 

application form. 

 

Reference checking 

References from the previous and current employer will be taken up for shortlisted 

candidates and, where necessary, employers may be contacted to gather further 

information.
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HOW TO APPLY 

If you decide to apply for this post, please complete the application and monitoring form which can be found at 

www.pembrokeparkprimary.net/vacancies   or   www.salisburyplainacademies.org.uk/vacancies-1  by emailing 

recruitment@salisburyplainacademies.org.uk.  

 

Please also submit a personal statement, which should be no longer than two sides of A4, and should explain why you are applying for the post, 

why you are suitable for the post and what qualities and experience you will bring to the role.  A Curriculum Vitae is not required and will not be 

accepted.   

 

Under the reference section, you should provide the names, positions, organisations, email addresses and telephone contact numbers of at least 

two referees, one of whom must be your current employer.  Please note, we will be seeking references during the short-listing process. 

 

Most of our communication will be done via email but we would appreciate it if you could provide daytime, evening and mobile contact numbers. 

 

All posts are subject to a Disclosure and Barring Service (DBS) check.  We are committed to the safeguarding of children. 

 

Further information is available on our web site: https://www.pembrokeparkprimary.net/  

http://www.pembrokeparkprimary.net/vacancies
http://www.salisburyplainacademies.org.uk/vacancies-1
mailto:recruitment@salisburyplainacademies.org.uk
https://www.pembrokeparkprimary.net/

